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I. Foundation

Employers cannot discriminate on the basis of race, color, national origin, ancestry, sex, sexual orientation, age, marital status, religion, or disabilities when hiring, firing, paying employees, or setting terms and conditions of employment.

II. Applicable Statutes

Title VII Civil Rights Act of 1964


Federal Equal Pay Act

Age Discrimination in Employment Act

Equal Pay Act of 2003

Americans with Disabilities Act


Illinois Human Rights Act

Family and Medical Leave Act

Religious Freedom Restoration Act of 1993

III. Americans with Disabilities Act

Is it a covered disability the employer must accommodate?

What is the employee asking for as an accommodation?

Employer should respond with an accommodation if possible.

CONSULT   WITH   YOUR  ATTORNEY!!!!

IV. Privacy Issues in the Workplace

Searches 


Drug Testing 




Polygraphs

Videotaping





Eavesdropping

Illinois Right to Privacy in Workplace Act

Illinois Employment Record Disclosure Act

Illinois Personnel Record Review Act

